Productivity and Job Training: Evidence from Japanese
Automobile Makers

Ken Ariga ~ Masako Kurosawa Fumio Ohtake  Masaru Sasaki
Kyoto University GRIPS  Osaka University Osaka University

March 1, 2009

Abstract
This paper estimates the determinants of various types of job training—on-the-job training, off-
the-job training and self-development—and whether training contributes to improvements in
individual and team productivity. We employ original assembler survey data from two Japanese
automobile makers. The characteristics of divisional foremen and workplace practices are also
included to investigate their effects on the incentive for individual assemblers to receive job
training and any productivity improvements.



