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<Abstract>
The raising aging population in Japan has led to increase the elderly people who need
nursing care. Elderly care is one of the most important policy problems. This paper
focuses on the employment and caregiving behaviors for 50’s to 60’s years old individuals,
using micro data from a Japanese government survey. We especially consider family
structure, residence, their employment status, characteristics of companies that they
work for, and health conditions in order to investigate their retirement and caregiving
behavior. We find that caregiving does not impact of both labor participation rate and
workhours for male employees. On the contrary, long-time caregiving significantly
reduce both labor participation rate and workhours for female employees. Even
relatively short-time caregiving significantly decreases the probability of labor
participation for both unmarried and married female. The results imply that policy
development should be considered for middle-age caregivers. The policies include
improvement of work-life balance for working female employees while caregiving for

family members and parents.
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