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Abstract

The purpose of this paper is to examine empirically whether or not a mother’s early return to work after
maternity leave and parental leave leads to a higher working status. This paper attempts to find out if a mother
returns to work within 1 year after childbirth, then she is more likely to stay employed and is more likely to work
as a full-time worker than to work as a part-time worker. We estimate 2SLS and bivariate probit models using
July births as an instrument. Our IV approach is unique in that we shed the light on the relationship between the
timing of birth (birth month) and the timing of the mother’s return to work. Our empirical evidence finds that an
early return to work has a positive causal effect on the likelihood of a mother being in fulltime employment in the
long-term. However, the positive causal effect of an early return to work on being employed including part-time,

self-employed or family worker, and pieceworker at home is not observed.



