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Abstract

Wage inequality fell in the 1990s and rose after 2000 among male workers in Japan. Nar-
rowing wage inequality during the 1990s can be accounted for by a fall in between-group wage
inequality resulting from declining returns to experience and tenure and a stable return to ed-
ucation. Widening wage inequality after 2000 can be accounted for by a rise in within-group

wage inequality resulting from a relative increase in educated and experienced workers.
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